
Make Your Board Better Through Diversity

Need more? Consider the Gender Equity LENS e-module 
(womenandsport.ca/lens) or The Leading Edge 
(womenandsport.ca under Resources)

Here Are 3 Ways How!
Research has consistently proven that diverse boards are stronger boards.

Canadian sport organizations are making progress in bringing gender 
diversity to their boards, with more women at the table versus four years ago. 

But, we still have work to do:

If your board is lacking women,  
here are 3 ways to bring them to the table!
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Improved team collaboration2

Better understanding of a diverse end user3

Higher creativity1

Develop a skills matrix that 
includes gender as a key 
consideration. 

Ensure equal speaking 
opportunities for all directors and 
showcase both genders as leaders 
in communications, images and 
leadership opportunities.

Proactively recruit and invite 
women. Reach out to:
•	 Institute of Corporate Directors
•	 Canadian Women & Sport
•	 Athletes nearing retirement
•	 Women in your network outside 

your sport
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have fewer than 30% of women.
1  3 in

of nationally  
funded sport 
organizations  
have yet to achieve 
gender parity  
on their board.

57%


