MAKE YOUR BOARD BETTER THROUGH DIVERSITY

RESEARCH HAS CONSISTENTLY PROVEN THAT DIVERSE BOARDS ARE STRONGER BOARDS.

Here Are 3 Ways How!
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CANADIAN SPORT ORGANIZATIONS ARE MAKING PROGRESS IN BRINGING GENDER
DIVERSITY TO THEIR BOARDS, WITH MORE WOMEN AT THE TABLE VERSUS FOUR YEARS AGO.
BUT, WE STILL HAVE WORK TO DO:
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have fewer than 30% of women.

IF YOUR BOARD IS LACKING WOMEN,
HERE ARE 3 WAYS TO BRING THEM TO THE TABLE!

Proactively recruit and invite
women. Reach out to:
Ensure equal speaking * Institute of Corporate Directors

opportunities for all directors and + Canadian Women & Sport

Develop a skills matrix that showcase both genders as leaders . Athletes nearing retirement
includes gender as a key in communications, images and * Women in your network outside
consideration. leadership opportunities. your sport

NEED MORE? Consider the Gender Equity LENS e-module

CANADIAN . Funded by the

‘ WOMEN & SPORT  (Womenandsport.ca/lens) or The Leading Edge dorsmment
(womenandsport.ca under Resources)

Canada
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